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APSE CONFERENCE SPECIAL 

 

 

News & Views  

www.pastoralsupervision.org.uk 
  Issue 38 SUMMER 2021  

Our new APSE Chair Brenda 
Mosedale writes:- 
 
WELCOME to the Summer edition of 
Apsical, which contains reflections 
and reports of our online conference: 
“Identity - who do we think we are?” The  
graphic above was created  by Ann Howlett-
Foster from the conversations in the World  
Café groups - and we are grateful for that differ-

ent approach. The Trustees will be looking at all 
that was shared as we move forward into this 
next year.  At the conference we also thanked 
Sue Clements-Jewery, David Sinclair and Sue 
Jeppesen  for all their work as they leave the 
board of Trustees and we welcomed the new 
Trustees (Meet the board - Page 8).   
Even before one conference is over the plan-
ning begins for next year so watch out for con-
ference 2022! (See Page 12). 

A picture paints 1,000 words! 
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REFLECTIONS ON THE APSE CONFERENCE 2021 

THIS year's APSE conference 
invited each participant to be a 
part of a collective conversation. 
 
I must admit that when I heard 
our discussions would take place 
through World Cafes, I automati-
cally thought of speed dating! 
 
Fast-paced, interactive, and fo-
cused discussions led to  
creating an exciting wall of 
thought and ideas. What the for-
mat of this year's conference de-
manded was engagement and 
focus.   
 
The clock started counting down 
as soon as we entered the room. 
To reflect on the questions, we 
needed to focus on who we per-
ceive ourselves to be and the 
internal resources necessary to 

find words to articulate who we 
are and what we might want 
from APSE.  
 
The questions we were invited to 
consider in our revolving groups 
caused me to ponder who I am 
as an individual within this col-
lective setting of APSE and what 
I wanted in the space as a pasto-
ral supervisor. I am still working 
with this question as I found my 
place as a woman of colour in a 
majority white room. 
 
It was good to hear the voices of 
those present, and I believe I 
had the opportunity to  
engage with more people online 

than I might 
have done in 
person.  
The workshops 
I attended were 
informative and thought-
provoking, and I was drawn to 
the importance of having a 
space to talk, and there certainly 
was much talking throughout the 
conference.   
 
I left with a sense of curiosity 
and excitement as I thought 
about how I, as a woman of col-
our, might continue to engage in 
conversation with others on is-
sues raised within the workshops 
and in pastoral supervision. 

Conference with a difference 

  

AS a new member of APSE, I 
attended my first conference 
(online) this June.  It was a 
good way to get a feel for pas-
toral supervision in all its 
wealth and breadth as well as 
to see the diversity and talent 
within the membership.  

It was also fascinating to ob-
serve the conversations that 
APSE itself is having around 
‘Identity’ as its membership 
grows, and as it goes through 
a transition stage as a charita-
ble organisation. 

It was a nice touch to be in a 
breakout room each day be-
fore the conference began, to 
catch up with some familiar 
faces (a couple from early min-
istry days nearly 30 years ago) 
and to meet new people.  
These kinds of informal rela-
tionships are an important part 

of membership as a network of 
support, both regionally and 
nationally.  
I hung on to every word of the 
various contributions, from the 
testimonials (like the im-
portance of attention and at-
tentiveness – “I see you”), to 

the practical wisdom of the 
workshops and the wealth of 
resources offered for the work. 

What a great two days.  I felt 
quite energised which is unu-
sual after Zoom and I will be 
looking up the other work-
shops.  A big ‘thank you’ to 
everyone involved. 

By DEANNE 

GARDNER 

Thoughts from a new member 

    By PHIL BURROWS 
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REFLECTIONS ON THE APSE CONFERENCE 2021 

  

THE 2021 conference has just 
finished and I am left with a 
sense of having eaten a hearty 
meal with good friends, feeling 
satisfied and connected.  
 
This was the biggest conference 
to date with over 90 people pre-
sent including a good number 
attending for the first time. The 
pace, structure and  
variety of voices throughout the 
24 hours gave me a positive 
online experience compared to 
others I have attended.  
 
The best part for me this time 
was the opportunity to engage in 
the small group conversations 
about the identity of APSE. They 
evoked a depth of thought and 
generated creative ideas and I 
felt privileged to have open dia-
logue with colleagues across the 
spectrum of pastoral supervision 
contexts. 
These contexts were presented 
by mini-interviews with several 
individual members: health care 
and Army chaplains; new and 
long-standing practitioners all 
shared their experiences and 
wisdom as did a pastoral super-
vision educator with fun slides to 
illustrate.  
 
The AGM was full of apprecia-
tion for those relinquishing their 
roles particuarly 
Sue Clements-
Jewery (right), who 
has been at the 
helm for the last 5 
years and moved 
APSE forward sev-
eral miles! Five new trustees 
were elected and all the usual 
legalities of a charity attended to 
efficiently and informally. 
 
I also enjoyed the informal social 
time where Brenda, the new 

APSE Chair shared about her-
self by responding to some 
tricky questions: “Who would 
you like to be handcuffed to for a 
day?” being one of them!  
 
One comment that stood out for 
me was about dreams for APSE 
being bigger than any one per-
son, and waiting for them to 
emerge from the conference 
conversations between mem-
bers. So watch this space….we 
can all contribute to the future of 
APSE was a core message. 
 
The two workshops I attended 
on Power Dynamics and Media-
tion were stimulating and enrich-
ing: the former included an illu-
minating creative activity which 
offered a grounded body experi-
ence of different power posi-
tions.  
 
Members’ voices were captured 

creatively by Ann Howlett-
Foster, who presented a visual 
graphic at the close of the con-
ference. 
 
It was great to include a range of 
comments with the themes of 
inclusivity and diversity to the 
fore at times. “Who is not here?” 
is a question I am continuing to 
ponder. It was clear that APSE 
is very much appreciated as a 
place of belonging and support. 
 
I have been to nearly all the pre-
vious APSE conferences and 
none have disappointed me — 
and this one was no exception.  
 
There is certainly much to take 
away and reflect on further. I 
hope the efforts of the planning 
group in devising a conference 
with space for members to par-
ticipate so fully will reap rich re-
wards in terms of more proactive 
collaborations as we travel fur-
ther along the road together.  

‘We can all contribute to the future’ 

By RUTH DORMANDY 

http://www.annhowlett-foster.com/
http://www.annhowlett-foster.com/
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APSE CONFERENCE 2021 — WORKSHOPS 

A desktop ‘walk’ through the Labyrinth 

Taking a creative approach 
THIS workshop provided an opportunity to try out 
some simple creative methods, using pen and paper 
and objects which could easily be found, rather than 
any specialised ‘kit’. So these were ways of being 
creative on Zoom as well as when we are physically 
present.  
It is often easy to keep on talking and listening as 
our default position in supervision. We may hesitate 
to suggest a supervisee draws a picture, or tries out 
a physical gesture, fearing this may seem to be a 
childish activity. We may not want to push someone 
out of their comfort zone – and it can be easier to 
stay with the norm.  
Therefore we have to want to use creative methods. 
And there are three reasons why we may want to! 
They can stop the ‘reporting’ mode of a supervisee 
in order for internal and external dynamics to be  
examined. They can go down to depths where the 
unconscious (work of the Holy Spirit) is on the go. 
And they can be great fun – creative methods can 
create a new, lighter relationship between super-
visee and supervisor. 

In  the workshops we first used 4 quadrants on a 
piece of paper with the titles People, Events, My 
Reactions and God’s Voice / the voice of the Other. 
This can be really helpful when a supervisee cannot 
focus on anything. The quadrants were inhabited 
with images and words. Finally there was an invita-
tion to see where the eye rested. 
We next used objects in different ways. This 
‘projective method’ involves choosing everyday  
objects and seeing what meanings we project onto 
them. This can be incredibly and surprisingly  
powerful. 
Finally we used the body in different ways. I think 
the body is an underused resource in supervision. 
What would happen if, imagining a particular  
scenario, you simply formed a fist and then opened 
up your palm, or stopped half-way between the open 
palm and clenched fist…. 

BOTH sessions were well attended by a real mix-
ture of supervisors old and new. Gerrie has been 
running Labyrinth workshops since she discovered 
them in 2003 at a conference for "Burned Out 
Health Care Professionals".   
Gerrie gave a short description of labyrinths and a 
little bit of the history and some of the uses. Several 
people had walked labyrinths physically while on 
retreat or for prayer or medit-
ation. The focus of the workshop 
was on experiencing "walking" a 
finger labyrinth either on the 
screen (by screen sharing) or on 
paper. We all wondered how this 
medium would translate the  
experience - and it proved to be 
interesting and positive. 
The labyrinth is a unicursal path: 
one path in to the centre and one 
path out again.   
Gerrie asked people to think of a 
work-related question, an issue, a wondering or a 
pondering.  
Together we "entered" our labyrinths at our desk.  
Each person was able to do this in their own way - 
some starting later than others, some not wanting to 
enter at all. One person even started in the centre!  

When all signalled that they were ready 
to proceed to the supervision part of the 
workshop, we had a short debrief: "How was that 

for you?"   
At that point Gerrie endeavoured 
to follow the needs of the group 
and some individuals offered their 
experiences and thoughts.  
In the main, the rest of the time 
was a group supervision where 2 
or 3 people in each group had a 
chance to explore what had come 
to them as they 'walked'.   
The feedback was very positive, 
with some participants saying it 
offered them pastoral and spirit-

ual, as well as professional, development.  
Gerrie's experience is that labyrinth 'walking'  
whether by foot or finger or eye, offers a liminal 
space: a place outside physical or even emotional 
reality, to consider where we are in relation to our 
work and our spirituality. 

 BOB WHORTON: “Creative 

Methods in Supervision 

GERRIE DOUGLAS-SCOTT: 

“Using the Labyrinth as a  

  Supervision Tool” 
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Mediation : food for thought ... 
IN this session we shed light on the principles and 
process of mediation as these can often be misun-
derstood. We explored how mediation differs from 
formal processes and in particular, identified poten-
tial benefits of mediating for pastoral supervisees. 
Underpinning these learning objectives was the 
intention to enable pastoral supervisors to support 
their supervisees more fully when navigating  
conflict. 
Owen touched on several real-world stories,  
demonstrating just how different the experience of 
mediation can be in contrast to drawn-out and costly 
formal processes. 
He left participants with three reflections to ‘chew 
on’:-   

a)     To consider mediation as a first-choice  
option when considering how to tackle most  
interpersonal disputes. 
b)    To recognise the value of being able to 
‘signpost’ mediation effectively. 
c)     To acknowledge mediation as a courageous 
act of faith. In other words, mediating means 
parties having faith in their collective capacity to 
say, receive and do differently. 

ELIZABETH White (pictured below), gave us a  
fascinating workshop on how to develop the right 
use of power in relationships.  
Using the adaptive work of Dr Cedar Barstow 
(www.rightuseofpower.org) she helped us to explore 
our personal and collective understanding of the use 

of power in the various roles 
we hold both individually and 
institutionally. 
The question of what causes 
a power imbalance was care-
fully explored with careful 
consideration about cultural 
norms, policies, media and 
professional expectations. I 
think we were all encouraged 
to do the uncomfortable work 
of examining ourselves, to 
ensure that the people we 

serve are not hurt, 
but rather served 
with both strength 
and heart. Elizabeth 
sensitively high-
lighted some  
unconscious biases 
and power struc-
tures that may have 
crept into our practice and I would love to hear more 
about the wide-ranging topic that she addressed, so 
that we can be further equipped to be a more inclu-
sive people.  

Developing the right use of power 

APSE CONFERENCE 2021 — WORKSHOPS 

OWEN BUBBERS-JONES: “What does a 

good mediation process look like?  

Mediation: Daring to Give it a Go” 

DAWN ALLISON reflects on “Power Made 

Me a Coat: Ethics, Heart, Strength and 

Wisdom” - a workshop presented by  

ELIZABETH WHITE 

BUILDING resilience has been a key task for our-
selves and for those to whom we offer pastoral  
supervision during these challenging months of the 
pandemic. What a gift it was to be offered a toolkit, 
which contained some gems, including practical and 
fun ways of…… 
• being attentive to what stress does within our 

bodies, 
• recognising our personal stress signature 
• building resilience through strategies, 

strengths, resources and insights. 
Something that has stayed with me since the work-

shop is that resilience is built primarily by remember-
ing where we are anchored. When we look at a tree 
it is easy to forget there is almost as much growing 
below the ground as above it. 
I particularly liked the idea of having an emergency 
bag or box containing helpful items to soothe the 
senses in difficult times. Thanks to Maureen and 
Sarah for their generous and inspirational sharing! 

Sharing top tips on building resilience 
ELLIE McKEOWN reflects on “Resilience 

Tools” - a workshop presented by  

MAUREEN DONCASTER & SARAH EVANS 

http://www.rightuseofpower.org
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APSE 2021 CONFERENCE — WORKSHOPS 

Focus on the challenges of ministry 
RESEARCHING the stress of the clergy, through the 
lens of pastoral care, revealed that although it is  
undoubtedly personal in its effects, significant 
sources of stress arise from sources outside the 
individual ministers. 
Hence the title of my workshop: “Between the  
Personal, the Institutional and the Cultural”.   
Ministers find themselves at the dynamic, nodal 
points between social, cultural, and institutional  
forces as well as personal ones. The stresses minis-
ters experience arise from their work and therefore 
are more properly addressed as work issues. 
Support for work-based stresses, including the insti-
tution’s own stresses and strains, suggests that 
separating support services from the Church’s insti-
tutional life perpetuates the sense for those on the 
front-line that they are on their own. 
The practice of confidentiality needs to be rethought 
in this context so that conversations could be hosted 
between senior clergy and those on the front-line.   
This would help each to take back their projections. 
Thinking of the minister as the nodal point of many 

pressures suggests that 
ministers and those who 
work with them  ponder 
and disentangle the many 
levels of difficulty.   
This has been conceptual-
ised as “Managing One-
self in Role”.  A paper of 
that name by Gordon 
Lawrence draws on his 
experience in the Human 
Relations training confer-
ences organised by the 
Tavistock Institute.  It is 
reprinted in “Tongued with 
Fire.” 

I VERY much enjoyed David Gordon’s presentation 
on Values Based Reflective Practice. David is a 
priest in the Scottish Episcopal Church who helped 
develop VBRP when he was a hospital chaplain in 
the NHS Scotland.   
VBRP is a reflective tool which enables practitioners 
to consider a work-related issue in relation to their 
core values.      
As I understand it, VBRP distils the key principles of 
pastoral supervision into a deceptively simple model 
for facilitated groupwork.  
The first stage relates to group participants assem-
bling and becoming present to one another.  Next, a 
focus is elicited: a specific piece of work which has 
‘impacted’ on a member of the group.   
The process which follows will aim to create a dia-
logue between this piece of work and the core  
values of the practitioner who brings it.  So, the 
group facilitator encourages and ‘tracks’ a process of 
‘wondering, noticing and being curious’ in relation to 
the issue in question.  
The ‘presenter’ is invited to reflect on the interven-
tions by group members and to consider, for  
example, whether the discussion has touched ‘the 
heart of the matter’ and to think about implications 
for future practice. There is a ‘bridge’ back to work 

for both the group and the presenter.  A key question 
is: ‘What will you take away?’ 
VBRP also uses a set of reflective questions around 
‘Needs, Abilities, Values, Voice (issues of power) 
and You (me/us). 
In the presentation, we saw how the process might 
work in practice. We witnessed a doctor sharing how 
he had been enabled to bring his values of profes-
sional and client-centred care to treat a reluctant  
patient.  After reflection, he was able to reconcile his 
professional priorities for the patient’s care with the 
patient’s own dearly held values (in this case the 
care of his garden plants). 
I was left thinking that this model would be useful 
when introducing pastoral supervision into an organi-
sation. It is clear. It is also attractive because it  
suggests a process where practitioners can realise 
more fully in their work the core motivations which 
brought them to their work in the first place.   
Many thanks to David for a clear and inspiring  
introduction! 

Values-Based Reflective Practice 

 SEAN CATHIE: “The Challenge of  

Ministy: Between the Personal, the  

Institutional and the Cultural” 

 SUSAN OSBORNE reflects on “Values-

Based Reflective Practice”, a workshop 

presented by DAVID GORDON 
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APSE MEMBERSHIP SURVEY — THE FINDINGS, by DAVE MARTIN 

A clearer picture of who we are ... 
OVER  the past couple of years there has been 
much discussion about the role of APSE, its identity 
and how we were relating to the growing number of 
members. The Board of Trustees agreed that one 
way to gather data to inform future development 
would be through a survey. Our aim: To have a 
clearer picture of the working context of our  
members, their provision, training and expectations 
of participating in APSE. 
The survey was sent to all APSE members (205) and 
65 responded.  Responses were detailed, thoughtful 
and have given us much to ponder and plan.  
 

Context and Provision 
We asked members about the context of the Pastoral 
Supervision they were offering and any other  
provision being offered alongside. It 
was encouraging to hear of the rich  
variety of skills and gifts which are used 
alongside Pastoral Supervision and the 
breadth of context in which people are 
operating.  
Around three-quarters said they  
exercised Pastoral Supervision within a 
church/ministry or health care context, 
with more than half defining their role as 
chaplaincy.  
Other provision offered included:  
Spiritual direction/Accompaniment; 
Training; Counselling/Psychotherapy; 
Counselling Supervision; Coaching/
Mentoring. A further 18 areas of work 
were described ranging through Theological Educa-
tion, Family Therapy, Safeguarding Support and  
Resilience Training. 
 
Two significant factors emerge here. Firstly, the sur-
vey demonstrates that a majority of members who 
replied operate in a faith/church context. However, 
many don’t and the context within which they offer 
pastoral supervision means that faith/spirituality is 
often not the primary focus.   
Secondly, there was interest in the overlap between 
some of these disciplines. This is being discussed in 
some regional groups and there is a group looking at 
the connections between Spiritual Direction and  
Pastoral Supervision. 
 

A definition of Pastoral Supervision  
We asked how members understood Pastoral Super-
vision. The majority of respondents should probably 
get 10/10 for their definitions, especially those who 
said: “the APSE definition”!  Around half included 
mention of spiritual/faith/theological reflection as 

integral to their definition. 
 

Training 
The questionnaire then turned to the training mem-
bers had received. Only a very small number had no 
training at all in Pastoral Supervision. These  
respondents were mostly trained in counselling or 
therapeutic models. Two thirds have received train-
ing up to Diploma, Certificate or post-graduate level 
and six as trainers. 
 

Group Supervision 
The next questions related to group supervision and 
the context in which members used it. Over half are 
skilled in group supervision. Again it is used in a wide 
variety of contexts, including in ministry, therapy and 

chaplaincy contexts, but also in creative 
arts, with pastoral visitors, charity workers 
and cross professionally. 
 

Receiving Supervision 
Members were then asked about their own 
supervision. 75% of respondents have a 
formally trained supervisor. Others are  
happy with someone who is not trained as 
long as the person has experience and  
understanding of the role and task of super-
vision and knows something of the context 
of the supervisee’s work. 
 

CPD Opportunities  
Finally, we asked what CPD opportunities 

members might be looking for and what training or 
courses they might be able to offer. Amongst CPD 
opportunities most frequently mentioned were: 
• Use of creative/projective tools 
• Spirituality /theological reflection 
• Group processes in PSV 
• Working online post-Covid 
• Working in the context of Christian ministry. 
Training and courses offered covered 28 different 
topics, some matching those being sought. 
Clearly, there is a great opportunity now for the 
APSE Board to find ways in which to connect mem-
bers and their skills and interests. There will be more 
information about how this might work in the future. 
 

AOB 
In closing, there was much appreciation of the work 
of APSE. Many expressed gratitude that the survey 
was a sign of APSE wanting to respond to the  
current challenges and developments in the world of 
Pastoral Supervision and an acknowledgement of its 
growing significance in a variety of contexts.  
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SAY HELLO TO YOUR NEW-LOOK BOARD OF TRUSTEES! 

Trustee and Chair Brenda Mosedale 
Brenda is a Methodist Minister and  
retired GP. She is part of the Methodist 
Church’s training team for pastoral 
supervision and also a supervisor  
under their policy which is intended to 
provide supervision for all ministers. She has been a 
member of APSE for several years and hopes to be 
able to contribute to all that goes on. 
 
Trustee and Secretary to the Board 
André Groenewald 
André is the minister of Balerno Parish 
Church of Scotland. He has been a  
minister for 25 years, of which 14 were 
in South Africa. He has also been a part
-time lecturer in South Africa at the  
University of Pretoria, before moving to Scotland in 
2008.  
 
Trustee and Hon Treasurer  
Graham Thompson 
Graham embarked on a career in  
accountancy before being called to full-
time Christian ministry. After training to 
be a Methodist minister he served in 
Bristol, Southwell (Nottinghamshire), North Walsham 
(Norfolk) and Norwich, then became Chair of the 
Plymouth and Exeter District. 
  
Trustee and Regional Groups’ Co-ordinator  
Bill Mullally 
Bill is a Methodist Presbyter serving in 
North East England.  
He is Director of Supervision in Wesley 
House Cambridge and has served on 
the APSE Board as a Trustee since 
2018.  
 
Trustee Sally-Anne Bubbers 
Sally is a psychotherapeutic counsellor, 
UKCP registered (accredited), offering 
counselling, clinical and pastoral super-
vision, facilitation of reflective practice 
groups and workshops. She is the Bishop’s Advisor 
for Pastoral Care for the Diocese of Lichfield. 
 
Trustee Deanne Gardner 
Deanne is a psychotherapist and su-
pervisor. As a supervisor her work has 
included undertaking a clinical co-
ordinator’s role in a charity offering 
counselling to survivors of incest and 
sexual abuse. In her supervision prac-
tice she works with both trainee and 
qualified counsellors. She is a  
member of the New Testament Church of God. 
 

Trustee and convener of Training, Research and 
Publications sub-group Peter Gubi 
Peter is an ordained Moravian Presbyter, 
serving as non-stipendiary minister at 
Dukinfield Moravian Church. He is Prof-
essor of Counselling and Spiritual Accom-
paniment at the University of Chester, and 
has a private practice in Pastoral Super-
vision, Counselling, Clinical Supervision and Spiritual 
Direction.  
 
Trustee and convener of Membership sub-group 
Dave Martin 
Dave has worked as a local church minister 
and in regional and national roles for the 
Methodist Church. He is an accredited  
pastoral supervisor and a trained coach 
and work consultant. He supervises within 
the policy of the Methodist Church and in private 
practice locally. 
 
Trustee and convener of Conference Planning 
sub-group David Ryder 
David is a Salvation Army Officer, latterly 
serving with the Well Being Department 
and as Head of Regional Well Being Ser-
vices, supporting officers and senior man-
agers around the UK – signposting to 
counselling and therapies, coaching and 
mentoring, mediation, mindfulness, pastoral supervi-
sion etc. He retired as an active officer in May. 
 
Trustee Alison MacKay  
Alison is minister at Alcester Baptist 
Church in Warwickshire. A trained Chris-
tian counsellor and mentor, she serves 
on the Health and Well Being Committee 
for the Local District Council, the  
Regents Park College Oxford Governing 
Body, and the Baptist Union/URC Inter-faith Group. 
 
Trustee Peter Wells 
Peter is a self-employed psychosexual 
and relationships therapist, as well as  
being a clinical supervisor. Previously he 
was a chaplain in the NHS and hospice 
settings. He offers supervision to clergy, 
lay people and other psychotherapists in 
healthcare, private practice and in local ministry.  
 
Trustee Dawn Allison 
Dawn is a BACP Accredited Supervisor 
and an experienced counsellor and psy-
chotherapist. She has served on various 
committees in promoting good guidelines 
and ethical decision-making policies to maintain an 
accountable practice.  
Click here for full details about our Trustees. 

https://www.pastoralsupervision.org.uk/home/about/trustees/
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REPORTS FROM OUR GROUPS 

THE Training, Research and Publications Sub-
Group is a new sub-group which was formed after 
the last AGM:- 
• To gain an overview of training in the UK on 

pastoral supervision;  
• To promote continuing professional develop-

ment (CPD) opportunities for APSE members; 
• To write and promote literature in pastoral  

supervision;  
• To develop research into pastoral supervision 

which will help to justify pastoral supervision to 
funders through providing research evidence;  

• To develop the APSE website as a resource 
for members.  
The sub-group consists of six members: Revd 
Prof Peter Gubi (Chair), Dr Deanne Gardner, 
Sally Bubbers, Revd Bill Mullally, Dr Ruth 
Layzell and Dr Lynette Harborne. We have 
met four times in the last year. Projects we 
have worked on as a sub-group include: - 

• The ‘Yes You Can’ initiative to encourage 
members to share their expertise by develop-
ing CPD opportunities for other members (with 
some success – three CPD workshops thus far 
this year - but we still hope that more APSE 
members will consider ways of sharing their 
expertise as CPD events which can be adver-
tised on the APSE website for free);  

• Peter Gubi has conducted an evaluation of 
Pastoral Supervision in the Moravian Church 
(which we hope will be published in a peer-
reviewed journal);  

• Peter Gubi (along with Jan Korris and William 
West) has published a book on reflective prac-
tice groups for clergy as a form of pastoral 
supervision; we have written two book  
proposals (one is an edited volume in which 
each member of the sub-group is contributing 
chapters) but we are still seeking publishers 
for both of those books, and we have a third 
book in mind to be written by Deanne Gardner;  

• We have looked at the implications (including 
GDPR restrictions, copyright issues, and how 
we ensure the quality of publications and re-
sources that will be shared on the website) for 
the use of the website for sharing resources.  
 

Several members (e.g. Ruth Layzell, Bill Mullally, 
Deanne Gardner, Peter Gubi and others) have facili-
tated training in issues associated with pastoral  
supervision.  
It is a very creative and productive sub-group which 
we hope will help to develop and strengthen pastoral 
supervision as a recognised discipline, and APSE 
members as practitioners. We hope, in the very near 
future, to contact members who identified, in the sur-
vey, that they were willing to offer training for CPD, 
so that a staggered CPD programme can be  
encouraged. 

ON Tuesday 23rd March, 17 of us met online, when 
Revd Prof Peter Gubi led us on the topic of Reflect-
ing Theologically in Pastoral Supervision.  
He sought permission to record the session to aid 
research he is doing into the subject, which is in-
tended to be published in due course.  
Peter outlined his current thoughts on 
developing a model for reflecting  
theologically in pastoral supervision, 
based on Swinton & Mowat’s 
“Practical Theological Reflection” 
model (2006), together with his own 
writing on “Foci for Reflexivity” in 
Gubi, Korris & West’s book 
‘Reflective Practice Groups for  
Clergy’ (2020).  
As we have come to expect from 
Peter, it combined scholarly thought 
with practical and sensitive consider-
ation of how it actually is in the room with a super-
visee. His input generated good discussion and left 
us with rich pondering! 

We followed what’s becoming the usual 
format of an hour in small groups catching 
up and sharing, then an hour or more  
following a specific topic.  
Future meetings are as follows and will be 
online; 
• Wednesday 29th September  
10-12.30pm; Jan Morris will lead us on 
“Being Virtually Creative” when we’ll explore 
ways of using creative methods in pastoral 
supervision whether face to face or online. 
 
• Thursday 9th December  
10-12.30pm; Owen Bubbers-Jones from 

Khuba Reconciliation will talk to us about the 
interface between mediation and pastoral  
supervision. 

TRAINING, RESEARCH 

 & PUBLICATIONS 

SUB-GROUP 

REPORT by PETER GUBI 

MIDLANDS REGIONAL 

GROUP — 

REPORT by GILL CARDING 
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REPORTS FROM OUR GROUPS 

FOLLOWING Hilary Ison’s input on 
the effects of trauma at the 2020 
APSE conference, some 17 mem-
bers from across Scotland benefitted 
from her latest thoughts at their  
regional meeting in April.  
The focus was on how the collective 
trauma we have been experiencing 
through Covid may be impacting on 
our supervisees and ourselves.  
Many recognised the picture of a 
stage of disillusionment and exhaus-
tion once the initial frantic and heroic 
‘doing’ had run its course.  
A key takeaway was the risk of rush-
ing to ‘build back better’ too soon. 
Instead, in a time when we do not yet feel safe, we 
need to slow down and allow time to name griefs 
and hold the anxiety and different emotions being 
experienced.  

In discussion, there was interest in the model of 
stages of collective trauma (above) from 
the Institute for Collective Trauma and 
Growth (www.ictg.org), and in the findings 
of neurobiological research that listening 
can help the integration process.  
As pastoral supervisors we left with new 
resources to check out and encouraged 
that we can help our supervisees move 
on to the work of restoration by creating a 
space in which they can feel heard and be 
held without judgement. The book Hilary 
wrote with Christopher Southgate and 
Carla Grosch Miller, ‘Tragedies and Chris-
tian Congregations’ is now available in a 
more affordable paperback version. 
The next  Scottish Regional Group meet-
ing is on Friday 24th September 2021. 

• Lisa is a pastoral supervisor and ordinand 
in the Scottish Episcopal Church. 

SCOTTISH REGIONAL GROUP — 

REPORT by DR LISA CURTICE Collective Trauma  

– latest reflections 

http://www.ictg.org
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… BOOK REVIEW …  

THIS is a book which invites us to go beyond  
supervision by numbers, beyond an ‘exchange of 
information’ to the more of creative response in 
supervision.  
It is radical, in the literal sense of that word, for it 
goes back to the roots of pastoral supervision, and 
someone new to this work would find all they need 
in terms of a process 
model and the basics 
of how to make use of 
the supervisory space.  
But then we are taken 
beyond the law to the 
prophets. We are 
asked to reconsider. 
We are led to imagine 
supervision as an 
engagement with ‘wild 
soul’ which requires 
the supervisor to turn 
up with the whole of 
themselves (without 
taking centre stage). 
This is supervision which is soulful, intimate,  
relational, creative - which touches us, challenges 
us, changes us.  
The book contains the most comprehensive and 
practical exploration of creativity in supervision 
that I have yet read - sound and music, embodi-
ment, objects, imagery and art, drama and role, 
language and story. Here is just one example: 
‘Weaving with Paper  – on a large piece of paper 
and whatever colours you have to hand, depict the 
high point of your working life in recent weeks. On 
another sheet of paper, depict the low point of 
your working life in recent weeks. Tear each pic-
ture into strips of equal width and weave them  
together. What do you see? What causes you to 
wonder? What do you realise?’ (p. 131). I really 
want to try that!  
This is also a collegial book, greatly enhanced by 
the poems and creative writing of Liz Crumlish – 
and many others. I love the range of thought-

provoking quotes and the use of photos. Here is 
another response to reading the book: 
 

A Seaside Outing 
They didn’t want to go. 
 
The Seven Eyes were sore and tired, 
Soul, Role and Context  
were quite happy with their context, 
the Three Levels of Seeing 
had seen too much, 
and Vulnerability  
had been shielding. 
 
He had to promise them ice-cream. 
 
When he’d counted them off the bus 
they stood in a huddle 
on the pavement  
looking disconsolate 
 
then one of them sniffed  
the sea air, heard the distant 
crash of breakers 
and turned to look. 
 
Driving back home, 
in between the half-remembered  
songs, he caught snatches of  
conversation: 
 
‘My donkey went really fast’ 
‘I loved the beach art’ 
‘Do you want to see my shells?’ 
‘I’m going to ache tomorrow’ 
‘I had sprinkles on mine’. 
 
Pastoral Supervision: Creativity in Action is available for 
£20 plus postage and packing from Amazon or  
publications@ipsrp.org.uk 

Book review by  
BOB WHORTON 

‘Pastoral Supervision: 

Creativity in Action’ 

AUTHOR Michael  

Paterson , with poetry 

and creative writing by 

Liz Crumlish and friends 

and graduates of the 

 Institute of Pastoral 

Supervision and   

Reflective Practice, 

IPSRP Publications,  

June 2021 

“The most comprehensive and practical  

exploration of creativity in supervision 

that I have yet read” 

Michael  

Liz 
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AND FINALLY ... 

Welcome to our new members 
SINCE the last edition of  
Apsical we are delighted to 
have welcomed the following 
new members:- 
Lorraine Allan; Rachel  
Bending; Jane Bingham;  
Angela Blanchard; Paul 
Booth; Meshiel Brown; Sarah 
Brown; Vikki Burr; Elaine 
Cavanagh. Liz Connelly; Liz 
Conway; Ibidun Daramola; 

Rosie Deedes; Veronica  
Doran; Kelvin Ekhoegbe; 
John Goddard; Catriona  
Gorton; Louise Hall Daniel 
Hynes; Marion James; Debo-
rah Jones; Julie Joseph; Mar-
garet Kimmitt; John Lindsay. 
Shirley Miller; Simon Moore; 
Keith Morrison; Jill Mowbray; 
Yvonne Pearson; Ursula  
Pencavel; Adam Stevenson; 

Mark Stobert; David Stretton; 
Graham Thompson; Rose 
Westwood; Geoff Williams; 
Paul Wood; Steff Wright. 
And welcome back to Harry  
Edwards. 

STOP PRESS… Keep the date for APSE Conference 2022! 

THERE are CPD workshops on the APSE website (under Training and Resources): 

‘Reflecting theologically in pastoral supervision’, Saturday 2nd October 2021: 10am-2pm 

If you are interested in facilitating a CPD workshop for pastoral supervisors, yourself, please down-

load this form and return it to the Chair of the Training, Research and Publications sub-group Peter 

Gubi on peter4apse@gmail.com 

CONGRATULATIONS to: Gwyneth Owen who has been accredited as a senior pastoral super-

visor and educator. 

CONGRATULATIONS to Duncan Hughes, Linda Dunbar, Alison Cansdale, and Ann Armstrong 

Reid, who have all been accredited as senior pastoral supervisors. 

CONGRATULATIONS to Liz Crumlish, a senior pastoral supervisor, who has been accredited 

as an educator. 

THE APSE Conference 2022 will be based at the 
Golden Jubilee Conference Hotel, Clydebank – 
just outside of Glasgow, on 14th/15th June 2022. 
The hotel is equipped for conferences and is set 
in some beautiful grounds on the banks of the 
River Clyde.  
You will also have access to a gym and swim-
ming pool. We would need a commitment of 70 
delegates by the end of February 2022 to make 
the conference viable. So please look out for  
further information in the autumn.  
Why not see some of the beauty of Scotland, 
have a few days holiday and combine your  
attendance at the conference? 
At a later date we will be able to share details for 
the cost of the conference per delegate, the avail-

ability to stay at the venue either side of the con-
ference, and the rate for your partner or a second 
person to stay with you. 
The conference planning group is also looking at 
ways to save on travel costs. Please book the 
date in your diaries!                        David Ryder 

Well done! 

https://www.pastoralsupervision.org.uk/home/training-resources/
file:///C:/Users/joolz/Downloads/Continuing Professional Development Workshops for advertising on the APSE Website (1).docx
mailto:peter4apse@gmail.com

