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LET’S GET CREATIVE IN 2022 

 

 

News & Views  

www.pastoralsupervision.org.uk 
  Issue 39 AUTUMN/WINTER 2021  

Brenda Mosedale writes:- 
 
WELCOME to the Autumn/
Winter edition of Apsical.  
Thank you to all of those who 
have contributed and to Joolz 
for making it happen.  It’s been 
a strange time and, as a new 
variant of Covid-19 emerges, it 
still is.   

Many of us have been getting 
used to meeting people again, 
to working in a room with oth-
ers and maybe, hoping we nev-
er need to meet online again. 
Others have really  
enjoyed the differences that 
being online brings.  
We have discovered that many 
of the creative ways we have 

learnt can be trans-
ferred online and that this may 
be how we continue to work 
with some or all people. 
The APSE conference in 2022 
will, as we plan it at the mom-
ent, be in Glasgow. Booking 
details will be available soon! 
                 Continued on Page 3 

“CREATIVITY in Pastoral Supervi-

sion” is the theme of the 2022 

APSE Conference which takes 

place next June in Scotland. 

We are looking forward to meeting 

face-to-face at the 4-star NHS 

Golden Jubilee Hotel and Confer-

ence Centre in Clydebank, which 

was voted Scotland’s conference 

hotel of the year in 2020.  

It is on the same campus as the 

NHS Golden Jubilee Hospital and 

the profits from the hotel and  

conference centre support the work 

of the hospital. 

The hotel facilities will be available to APSE dele-

gates and include a large car park, beautiful 

grounds on the banks of the Clyde, a pool, spa, gym 

and free Wifi. There is also a free courtesy bus from 

Glasgow International airport to the hotel (needs pre

-booking) and the nearest train station is: Dalmuir 

(0.4 miles walk or taxi).  With Loch Lomond and the 

Trossachs National Park just 20 minutes away, 

there is an opportunity to combine the conference 

with some holiday days in this beautiful part of Scot-

land. 

The cost for delegates is £200 for a residential stay 

but there will be an early bird offer 

of £175 if booked before Monday 7th 

March, 2022. The day rate delegate 

cost is £120, with an early bird offer 

of £100. If you are bringing a part-

ner or friend  there will be a small 

supplement for the second person 

for B&B.  

If you are planning to stay on for a 

few days’ holiday the hotel will be 

happy to book you in for extra days.  

We would like to encourage regional groups to look 

at sharing travel options, where appropriate.  

We start with lunch on Tuesday 14th June at 

12.45pm (registration from 11.30am) and conclude 

with lunch on Wednesday 15th June at 1pm. 

Booking forms will be sent out at the beginning of 

January 2022. Payment can be made direct into the 

APSE bank account. We look forward to meeting 

you at our ‘in person’ conference after all this time 

apart!  

2022 APSE CONFERENCE 

 TUESDAY & WEDNESDAY,  

14th & 15th JUNE 

FROM THE CHAIR . . . 
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AN INVITATION TO A ‘CONVERSATION’ 

“Together we can create a richer  

appreciation of our APSE community” 
THE diversity of our members was highlighted in a 

survey last year. It showed we were working in a 

variety of settings and roles and viewed pastoral 

supervision in different ways. 

One of the ‘objectives of the APSE Constitution is 

“Encouraging conversation among the various tradi-

tions and contexts of pastoral supervision and past-

oral supervision education.” I attended the inaugural 

meeting of APSE and it is good to see the conversa-

tion has continued over the years. For me it is  

important to integrate 

where we have come 

from as an organisation, 

while recognising the  

developments in theory 

and practice, and thinking 

about where we might be 

heading in the future. A 

very rich mixture indeed!   

I would like to invite a ‘conversation’ whereby we can 

share with each other our understanding and appre-

ciation of diverse contexts and settings in which pas-

toral supervision, reflective supervision, reflective 

practice etc. and education, are delivered. 

Also in our constitution, pastoral supervision is  

described as being “psychologically informed and 

spiritually/theologically rich”. This means we need to 

be clear about the psychology of what we are offer-

ing, as well as knowing what we mean by the spirit-

ual / theological element.  

The following is my attempt at understanding the 

terms: ‘pastoral’, ‘supervision’ and ‘spiritual’.  I would 

welcome your comments and experience of offering, 

receiving and teaching pastoral supervision.   

I recognise that terms such as ‘Reflective’ and 

‘Practice’ are used widely, so your comments on 

these would enhance the conversation. 

Pastoral:  ‘Pastoral’ has a derivation in the Latin 

word: Pascere = to feed. Pastoral supervision is for 

those who work/minster to ‘feed’/care and support 

other people. Those who feed and care for others are 

fed and cared for in pastoral supervision. Pastoral 

supervision is not ‘clinical’ supervision as in coun-

selling but has an emphasis on the impact of what it 

is like to be in a caring/feeding capacity looking after 

others. How does the work/ministry context fulfil the 

reason the carer felt called to care/

feed others?  How and what feeds/

sustains them in what they do? 

Supervision: ‘super’ used as prefix 

can mean ‘over’ and ‘inclusive’; 

‘vision’ is to see and imagine. 

Supervision is the opportunity for the 

carer to explore and discuss all  

aspects of caring. Supervision is  

offered by someone with experience and understand-

ing in being inclusive - seeing over the whole arena 

of what it is like caring for those who care. The super-

visor brings their experience to imagine, to encour-

age and to offer insights on the impact that caring 

has on those who care. The supervisor has the privi-

lege of being fed by the experience of the supervisee. 

Spiritual: The richness of the term spiritual is in its 

derivation from ‘Spiritus’ meaning ‘breath’.  

The question needs to be asked of both supervisor 

and supervisee, as to what gives breath, and there-

fore meaning to our lives?  Is it the divine as in the 

theological, is it in philosophical as in Buddhism, is it 

in the belief that connection to ourselves, to others 

and our environment transcends us and gives our life 

breath and meaning?  

How does this experience of the ‘spiritual’ get lived 

out in the supervisee’s context of caring/feeding oth-

ers, and how does the supervisor share their under-

standing of the spiritual in the context of supervision? 

Please share your responses to this article by email-

ing me at:  wells4apse@gmail.com  

By PETER WELLS, APSE Trustee and  

facilitator of the Membership Group.  

Peter is a UKCP & COSRT accredited  

senior therapist and clinical supervisor—

and a former healthcare chaplain.  

mailto:wells4apse@gmail.com
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APSE NEWS 

  

IT won’t come as a surprise that probably the 
greatest number of enquiries that come to APSE 
are about accreditation. Often they are from new 
members who have been encouraged to join after 
completing a training course in supervision.  
Sometimes they are from long-
standing members who have de-
cided maybe now is the time to do 
this. Occasionally they have been 
from those who are accredited and 
have become involved as trainers 
and wonder about the accredita-
tion pathway for educators in pas-
toral supervision and reflective 
practice. 
 
We used to post guidance about 
pathways to accreditation on the 
website but having considered this 
further, we decided it was proba-
bly more helpful to ask those who 
were interested to simply get in 
touch.  
It is helpful to know who is possi-
bly working at the accreditation 
process, even if it’s months or 
sometimes years before the appli-
cation comes in. Why? Because as things change 
and as our membership changes we review the ac-
creditation process and sometimes make changes. 
It is then possible to make sure the people who 
need to know get the new information. 
 An example of this is the change to ask for anony-
misation as far as possible. This has been request-

ed by the team of assessors. Other issues under 
consideration are the criteria by which competen-
cies are assessed. How do you really distinguish 
between different levels of supervisor?  Is it just 
about how many hours’ supervision someone does 

or are there other things to consid-
er?  This isn’t about making the pro-
cess less rigorous but making it 
clearer to applicants just what is re-
quired. 
 
The educator accreditation process 
remains on hold and is being re-
viewed by the accreditation group . 
Thank you to those who have 
helped us in this process. The Trus-
tees hope it will soon be available 
again for those who are senior pas-
toral supervisors and also engaged 
in training for pastoral supervision. 
 
Please let me know if you are inter-
ested in getting involved with the 
accreditation group. We also have a 
group of dedicated assessors who 
work really hard to look at applica-
tions — again, if you are interested 

in getting involved, please be in touch. 
Keep sending your enquiries and applications. 
Those who have worked their way through this have 
often said how it has helped them to look at their 
practice and find ways to develop it further.  It’s 
great to know that it’s worth the effort. 
Brenda Mosedale accreditation4apse@gmail.com 

Accreditation: Where are we now? 

Also in this edition is an invitation to join in a 
conversation about pastoral/reflective super-
vision, what it means to us (Page 2).   
This follows on from the conversations at the 
2021 conference and the survey that led into 
that. 
You’ll also see that there have been some 
changes in the way the APSE Board is working, 
something about the work of the training,  
research and publications group and some of 
the work around accreditation. 
We want to encourage conversation between 
the members and the committee about how 
things are for you and what is important in your 
work.  So, if you are responding to Peter Wells’s 
invitation then please email 

Wells4apse@gmail.com  If it’s about training or 
anything like that please email Pe-
ter4apse@gmail.com. General comments can 
go to Sally4apse@gmail.com as Sally responds 
to general enquiries for APSE, or to me at 
chair4apse@gmail.com.   
Don’t worry too much about finding the right 
email address —we’ll make sure we pass mes-
sages on if needed! 
As the end of the year comes closer and we 
wonder just how things will be for us and oth-
ers, take care of yourselves.  Give yourselves 
space.  Be gentle and look forward with hope. 

                                           With best wishes 
                                                            Brenda 

FROM THE CHAIR . . . Continued from Page One 

mailto:accreditation4apse@gmail.com
mailto:Wells4apse@gmail.com
mailto:Peter4apse@gmail.com
mailto:Peter4apse@gmail.com
mailto:Sally4apse@gmail.com
mailto:chair4apse@gmail.com
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NEWS FROM OUR GROUPS 

MANY of you will remember 
Michael Butler Burns who was 
an early member of APSE and 
started the Scottish regional 
group. Michael died suddenly 
just after the 2017 APSE  
conference and a few months 
later I began to co-ordinate the 
group.  
How it has grown and what inter-
esting people and themes have 
shaped our meeting times! 
These include how physical 
space can help to ‘map’ the su-
pervisory journey, struggle and 
surrender with Jacob and the 
Angel, a session on the Signs of 
the Times, and most recently 
Duncan Hughes’s welcome 

round up of the history of  
Pastoral Care and Pastoral Su-
pervision as we reflected on the 
context we find ourselves in now. 
And so it is time for me to hand 
on. Jane Denniston, Andrew 
Groenewald and Keith Thomas-
son (who has recently moved to 
Scotland from the South-West 
group) have formed a steering 
group for the Scottish region. 
And we seek a fourth person to 

enable the group to continue to 
flourish. 
The next ASPSE meeting in 
Scotland is on Friday 
21st January at 10.30am when 
Bob Whorton will be Zooming in 
from France to talk about his 
new book (Reviews on Page 5).  
If you live in Scotland and are 
not on our list please join us by 
emailing Keith on:- 
troonrector@myphone.coop  

Elizabeth hands over the baton 
SCOTTISH  

REGIONAL  

GROUP — 

Report by  

ELIZABETH  

WHITE 

WE are hoping to have our next meeting 
face to face at Crag Road Methodist 
Church, Shipley, BD18 2JR, on Tuesday 
15th March 2022, from 12.30pm to 
3.30pm. 
 
You are invited to bring a packed lunch 
so we can eat together beforehand.  
If we cannot meet face to face, we shall 
meet on Zoom from 1.30pm to 3.30pm.  
The topic will be notified nearer the time 
and any ideas will be welcomed.  
 
If you have any enquiries about this 
group please contact me by email on  
philrking@hotmail.com or call me on 
07970 242711. 

NORTH EAST REGIONAL GROUP — 

Report by PHILIP KING 

Continuing Professional Development 
for Pastoral and Reflective Supervisors. 
 
A NUMBERof APSE members indicated in a 
recent survey that they would be willing to 
run some CPD seminars for APSE mem-
bers – either in-person or online.  
 
If this is you — or you would like to do this, 
please download and complete this form 
and send it to Peter Gubi, who will then ne-
gotiate a date with you to do this.  
 
The Training, Research and Publications 
Sub-Group are keen to spread these over 
the coming year. 

TRAINING, RESEARCH AND 

PUBLICATIONS SUB- GROUP 

mailto:troonrector@myphone.coop
mailto:philrking@hotmail.com
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.pastoralsupervision.org.uk%2Fwp-content%2Fuploads%2F2021%2F12%2FContinuing-Professional-Development-Workshops-for-advertising-on-the-APSE-Website-P-Gubi.docx&wdOrigin=BROWSELINK
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TWO REVIEWS OF “TWO GRAINS OF WHEAT” - A NOVEL BY BOB WHORTON 

IT is rare that the inner workings of a Hospital Chap-
lain, a Retreat Community Warden, and of Pastoral 
Supervision and Supervisors, is written about – and 
even rarer that they are written about as a novel.  
However, Bob Whorton, a retired Methodist Presbyter, 
Hospice Chaplain, and current Retreat Leader and 
Pastoral Supervisor, has managed to achieve this is in 
a really creative and engaging way. 
In the book, Steven (the Chaplain) and Tara (the Re-
treat Community Warden) – the two main characters 
(or grains of wheat) in the novel both go through sepa-
rate life crises, dying to an old self in order to re-
emerge in a fuller sense of self – Steven through over-
work caused by dealing with a relationship breakdown 
and a sense of needing to prove himself, and Tara due 
to the sudden loss of her husband through a road traffic 
accident. Their stories of battling with personal 
‘demons’ (alcohol addiction, sexual obsessiveness 
etc.), and of those who encounter them, are told in an 
exquisite and sensitive way, drawing on Bob’s wise 
experience and knowledge of what it means to be hu-
man. He captures the fragile human processes of deal-
ing with personal loss whilst trying to maintain the pas-
toral care of others. Wise, but ordinary, figures are en-

countered along the characters’ journeys in the forms 
of Pastoral Supervisors, a farmer and a boy (among 
others). Crucifixion, caused by the wading through of 
human processes, eventually turns into resurrection of 
new life and purpose.   
The novel is written in a highly engaging way, demon-
strating the incredibly gifted skill of Bob Whorton.  
The book held my attention intensely all the way 
through. I was moved many times throughout – and 
saw myself (and others I have encountered) in it many 
times.  
Bob  captured the ‘thin space’ between brokenness 
and hope, and the fullness of what it means to be hu-
man and spiritual – both as a Pastoral Supervisor and 
as a ‘Chaplain’/ Retreat Community Leader. 
It is a stunning piece of writing – deeply profound. I 
loved the way that the many layers of the stories inter-
wove with each other - and yet remained separately 
and sensitively honoured. I couldn’t put it down, com-
pleting it over a weekend – such was its accessibility 
and power to hold. 

Review: REVD PROF PETER GUBI  

‘UNLESS a grain of wheat falls into the earth and 

dies...’  (John 12.24). This little parable strikes a 

haunting leitmotif throughout Bob Whorton’s latest 

book. A dramatic novel about ministry and break-

down, his story unfolds through one painful death-

blow after another towards an almost magical dis-

covery of this gospel in microcosm.  

Bob’s enthusiasm for creative methods in supervi-

sion has introduced many practitioners to the po-

tential for imagery and symbolism to allow a deeper 

reflective process. In his first novel, Bob unleashes 

his own creative imagination to explore the inter-

weaving lifeworlds of two rich and complex charac-

ters, both of whom are engaged in regular supervi-

sion. 

It’s a gripping read. Without giving any spoilers 

away, the crises around Steven and Tara entail eve-

rything from addiction to obsession, overwork to 

erotic entanglement, team conflict to catastrophic 

grief. Drawing on his own experience in healthcare 

chaplaincy and in Christian community, Bob devel-

ops an immensely subtle and sympathetic appreci-

ation of the vital ministerial tensions between role, 

context, and soul. 

I really enjoyed the drama and the laugh-out-loud 

comedy of characters who are so very nearly recog-

nisable as exaggerated versions of all the ministers 

and colleagues we have ever known. What keeps 

the momentum going is a quiet 

sense of hope that, for all their dev-

astating failures and challenges, they will somehow 

emerge transfigured. 

Is it a book about supervision? There’s clearly no 

mistaking the author’s interest in the supervisory 

relationship and a broadly Jungian approach to in-

sight and transformation. But readers from different 

theoretical and professional backgrounds will also 

find much to delight as well as to inform. Woven 

into the narrative are telling examples of creative 

methods at work – using body language, small 

world, drawing and imagery, dreams and labyrinths, 

to facilitate a deeper entry into the inner processes 

of people struggling towards freedom. 

True to its creative style, the book manages to en-

lighten without being didactic, to inspire profound 

faith without being preachy. Most of all, I will re-

member the raw compassion behind relationships 

of searing honesty. Not all supervision will be as 

exciting as this fictional portrayal; but anyone sup-

porting others through the mundane as well as the 

life-changing passages of ministry will benefit from 

the wisdom embodied in this book. In the words of 

one especially astute practitioner, “There really is a 

lot at stake here!” 

Review: MARGARET WHIPP Two Grains of Wheat (Kindle Direct 

Publishing, 2021) : £2.88 e-book, or 

£6.99 paperback via  Amazon. 

https://www.amazon.co.uk/Two-Grains-Wheat-Bob-Whorton/dp/B09HG6KB6C/ref=tmm_pap_swatch_0?_encoding=UTF8&qid=1634721145&sr=8-1
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TRAINING NEWS 

Six Ways Group for Supervisors 

A DIPLOMA in Group Supervision 
is being offered at Wesley House, 
Cambridge. 
There will be 5 intensive face to 
face days followed by ongoing 
online supervision groups (6 x 2 
hours at monthly intervals) run by 
the course leaders. 
Prior to the start of the taught 
component about 16 hours of 
preparation is needed, including 
identifying 6-8 people who are 
willing to form a pastoral supervi-
sion group for the trainee to lead 
for six months and reflect on dur-
ing the course.  
The course will be assessed by a 
portfolio that tracks the develop-
ment and leadership of the trainee
-led supervision group. 
In total the course will provide 120 
hours of continuing professional 
development.  
 
COURSE DATES IN 2022:  
Intensive Days: 31st January - 

4th February 2022. 
Supervision Groups: Monday 
afternoons 2pm-4pm on 21st-
March, 25th April (tbc), 16th May, 
20th June, 11th July and 5th Sep-
tember 2022 
Portfolio Submissions: 31st Oc-
tober 2022 
Course Costs: £950 including 
teaching, assessment and super-
vision costs. 
There is a limited amount of self-
catering accommodation for resi-
dential courses. Single rooms cost 
£325 for five nights. 

It will be led by APSE accredited 
senior supervisors Jane Leach 
and Debbie Ford (pictured), 
whose details are included in the 
brochure which you can download 
below. 
Download a brochure. 

“DO you facilitate supervision 
groups regularly or occasional-
ly – or hope to lead a group in 
the future?” asks Elizabeth 
White. 
This six-session series, facilitated 
by Elizabeth, (2 hours on Zoom, 
monthly from January to June) is 
suitable for all who would like to 
learn about, and experiment with, 
six different ways to engage, fo-
cus and hold supervisory group 
space.  
 
You will learn by going through 
these different methods: the four 
elements, free association, angels 
and devils, three ways of seeing, 
image and object etc.  
The series is suitable for pastoral 
supervisors, team leaders or 
managers, anyone with a heart 
for reflection mixed with action, 

focus mixed with freedom, mind 
mixed with soul.  
The group will be responsive to 
who is in it and the roles and con-
texts represented. 
Elizabeth adds: “ We’ll work with 

‘live’ material in the group and 
you will receive gifts for yourself 
as well as tools to use with oth-
ers. 
“Towards the end of each session 
there will time to reflect on what 
you have found and what you 
want to take back to your own 
context. This experience will be 
on Zoom but can be translated for 
in-person settings” 
Group size 4 to 8. Dates and time 
to be decided with those indicat-
ing interest by Friday, December 
10th, 2021. £30 per session with 
a commitment to 6 sessions.  
Book via email on 
elizabeth@reflectivespaces.org.uk  
or tel: 07952 198379.  
CPD certificate for 12 hours avail-
able on request. 
Click here to learn more about 
Elizabeth. 

Diploma in Group Supervision 

https://www.pastoralsupervision.org.uk/wp-content/uploads/2021/12/wesley-group-supervision-flyer-2021-A5-v1b-lowres-2.pdf
mailto:elizabeth@reflectivespaces.org.uk
https://www.reflectivespaces.org.uk/
https://www.reflectivespaces.org.uk/
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AND FINALLY ... 

Welcome to our new members 
SINCE the last edition of  
Apsical we are delighted to 
have welcomed the following 
new members:- 
David Bannerman; Peter  
Catford; Morven Davey; 
Lynne Dowson; Beverley 
Graham; Diana Hall; Mary 
A’Herne-Smith; Fiona Jack; 
Arlene Kyle; Gillean  

Maclean; Ruth McCalman; 
Daryl McCullough; Mary 
McLachlan; Rickey Mearkle; 
Margaret Ord; Gillian 

Poucher; Kathryn Price;  
Julian Pursehouse; Susan 
Scarth; Andrew Sweeney; 
Aisling Vorster; Sue  
Wedderburn Frankfort; Jill 
Willett; James Woodward. 
 
And welcome back to Tony 
Brookes! 

CONGRATULATIONS to: Mogs Bazely and Diane Clutterbuck who have both successfully re-

newed their status as senior pastoral supervisors and educators. 

CONGRATULATIONS to Chrissie Hosking who has successfully renewed her status as a sen-

ior pastoral supervisor. 

CONGRATULATIONS to Dilys Threshie and Val Mullally, who have both been accredited as 

senior pastoral supervisors. 

Well done! 

APSE Secretary André Groenewald writes: 
“The APSE Board of Trustees have continued 
to meet online via Zoom throughout the Covid 
restrictions. 
We now have 10 Trustees (pictured below, from 
left to right), Brenda Mosedale (Chair), myself, 
Graham Thompson (Treasurer), David Ryder, 
Bill Mullally, Sally Bubbers, Dawn Allison, Peter 
Wells, Peter Gubi and Deanne Gardner. 
At our last meeting on the 11th October 2021, 
we acknowledged with sadness the resignation 
of Alison MacKay and Dave Martin.  
We now have 5 working groups, each  
convened by a Trustee — Governance and  

Finance; Accreditation; Conference Planning; 
Training, Research and Publications; and Mem-
bership including Regional Groups. Recruiting 
more members on committees/sub-groups will 
be a priority in the future.  
The Board agreed more members should be 
encouraged to get involved — if possible on a 
face-to-face basis — and the advertising of va-
cancies within working groups should include a 
clear remit of what is expected. Non-members 
may also be asked to join working groups—the 
only exception being the Membership Group. 
If anyone would like to get involved, please con-
tact me at secretary4apse@gmail.com 

News from the Board of Trustees 

https://www.pastoralsupervision.org.uk/
mailto:secretary4apse@gmail.com

